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We must not lose focus on the basic issue of S.R.I.  TDirect
parsonal contact and coammunication between concerned Tactions of the Stanford
Research Institule and the Stanford campus has been virtually lacking. This
hags been partly an ovgenizational problem, but has to be resolved immediately
in view of the headlong rush of events including the recent administrative
action in the Torm of an injunction issued in the name of the Stanford
Trustees against the members of the April Third Movement in an attempt to
undermine the growing strength and comminity that has consolidated in
dencuncing the Trustes inaction over crucial issues concerning immoral,
wasteful war-related research.

An alliesnce between the campus community and S.R.I. community
established through communication and feedback is of utmost necessity in
view of the iwpending Trustee decisions this month and the conseguences that
may ensue, There are a multitude of issues that must be seriously discussed
and worked out through informel meetings with S,R.I. employees. For instance,
few people have mentioned the altering of the S.R.I.-3tanford Charter as a
very possible outcome of the May 13 meeting which would simply entail
reorgenizing the power structure so that the Trusbees relinquish formal
control of the decision-making process to the administrators of S.R.I.
Campus control of the cutecome of crucial S3.R.I. decisions would be consider-
ably weakened and influence over the destiny of S.R.I. would f£all more than
ever on the employees of the institute, As the ulitimate outcome of S.R.1.
may vely heavily upon the attitudes of these employees, it is imperative
that first we establish a sense of commnity, of a larger united Stanford
community. Secondly, we must work out the basic structure of how such a
community can and will exist,

A1l nmembers of the scademic comfunity who possibly can musgt come
and lunch with the S.H«l. people who will join us in small group digoussion
at the Tollowing location:




