THE FACTS ABOUT TiE CASE”OF.SAﬁ BRIDGES

The hospital and university administartiop has reneztadly insisted that Sam |
3ridges, a black hospital 0wn1n3€es was firved for incompetence. DBul even & suner--

ficial investigation of the facts behird the dismissal shows that the adm1n1stnat19n '

1s mors interested in climating a political oroanfzer than in rendering 3q5t1cc ta
Efack aMb]qy 26 in. nart1cuiar or b1ack ngorle 1n qeneral,

THe CHABGES :
: Sdm was dismissed by his sunarvisors ”lthout a hcearing of any Kind 5LC&&S“ %e
allzgedly slent on the job, used abusive language to other conloyees, and was seen.
during working hours in the general campus area. On Monday, April 5 the Black
Kdvisory Committee becan a pr011n*nary investigation and cn “conesday, April 7 issued
& statement supporting the administartion action. The 1nvest1qation was eonducted
without Sam present and favolved only the testimovy of Sam's suneriors, one co- _
worker &nd a séeurdty dquard, On Frldey morning, the second day . of the Gccaraf?en,

t?é?ﬁfack Adyisare Committes reohoned 1ts he ar1ng an¢ reverged ts position.
HY?

HE FVIJENCE - g J
Ty Sam's supérvfsor tcstif4b& that he vas tetd Uy another emplovee- that Sam’
wwas fouhd sTeening in the Brown bag room. The Slagk Advisory Committee nuestioned
the 60@emp?a§c& and found that he had never eén Qam steening on the JOu and that -
he nad netr spoken to the supervisor of such mattees, lthen the sunervisor vas I
confronted with tiess facts he couldn't remember vwho he had heerd the story from.
2.} Sam had allegedly used abusive language to one go-vorker and & security
gnard The co-worker admitted having had words with Sam but felt that the matter

was between them and Sam had not used abugive language. The secur1ty quard admitted.

that all Sam had said to him was “Hey, old man, come uaﬁﬁ_hure When the security
guard teok this incident te his superviser, the superio Ved Hapren Thorre who @
asked him to ¢ome te the offica. The surcrvisor vent back to the security guard and
told him not to worey about 7t because Sam was being terminated anyway. This was .

on Wa “h G, . Sam was not terminated until March 1€,

' T, ’hen quget1oneo about Sam's baing in the general campus area, FTSLS&ﬁOr—
visor admitted that Sam's break and lunch nerieds weve flexible and t?&t Sam COqu
¢isily have been seen on the camnus during. one of thase neriods,

& Baseu R tn1s newe testimony and evidence thu BEC veversed Tts nosition and
'uﬂmanﬁed Sam bespenirad,  But these hearings and the BEAC reversal have beun
suppressed both bv the ddm1n1start10n and the media.

TH[N WY DIOHCT SRR USE THE GRIEVARCE PROCEDURE?

~ %am's foreman, Warren inorpe, informes sam that since he had not served a six
month probationary nericd he had wo right to a gricvance procedure. It was not
until a weck Aftcey the hospital occupation that Sam received a lctter informing him
that he did, &fter 2ll, have a right to 2 hearing. Sut until that time, oven thougﬁ
nc ‘toncrete ¥ idenge waé bresented, Sam will bg denrived of his right to work.
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